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Health Workforce Queensland 

MEMBERSHIP GUIDE 
 
Health Workforce Queensland is a not-for-profit Agency focused on making sure remote, rural and Aboriginal 
and Torres Strait Islander communities have access to highly skilled health professionals when and where they 
need them, now and into the future. 
 

We support current and upcoming rural health professionals through recruitment, relocation assistance, 
orientation, continuing professional development, career pathway support and rural immersion opportunities. 
 

Our range of services ensures rural health professionals are fully supported to provide comprehensive care and 
improve the health of rural communities who need it the most. 
 

Our Vision is to ensure optimal health workforce to enhance the health of Queensland Communities. 
 

Our Statement of Purpose is to create sustainable health workforce solutions that meet the needs of remote, 
rural and Aboriginal and Torres Strait Islander communities. 
 

Our Values 
Integrity – we behave in an ethical and professional manner at all times showing respect and empathy. 
Commitment – we enhance health services in rural and remote Queensland communities. 
Equity – we provide equal access to services based on prioritised need. 
 

Why become a member / Benefits of being a member  
 

If you are passionate about a robust primary healthcare workforce throughout rural Queensland, we invite you 
to become a Member of Health Workforce Queensland.  We can provide you with a variety of opportunities to 
further enhance the rural health sector.  
 

Queensland is a large state with ever changing health workforce and service needs. We see our members as an 
integral participant in the ongoing conversation about innovative and sustainable health workforce solutions to 
address the local needs. 

 

Membership Classes 
 

Health Workforce Queensland has three classes of membership:   
 

1. Individual 
 

Applicants for individual membership must demonstrate that they possess attributes 1 to 3 and preferably have 
one or more of attributes 4 to 6: 
 

1. share the values of the organisation 
2. commitment to remote or rural health 
3. other attributes that will add value to the organisation 
4. is of Aboriginal or Torres Strait Islander heritage 
5. resides in a remote or rural location (MMM4-MMM7) 
6. is or was a remote or rural clinician (includes General Practitioners, Allied Health Professionals, 

Nursing & Midwifery, and Aboriginal Health Workers/ Aboriginal Health Professionals) 
 

Confirmation of individual membership is at the discretion of the Health Workforce Queensland Board. 
 

Individual members are entitled to one vote at the Annual General Meeting and General Meetings of the 

Company. Individual members can also be nominated to the Board of Directors. 
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The annual membership fee of $50.00 (including GST) is payable by 30 September each year.  Payment in full is 
required to ensure continuation of membership, receipt of notice of general meetings and voting rights.  
 
2. Organisational 
 

Applicants for organisational membership must demonstrate they possess the following attributes: 
 

1. share the values of the organisation 
2. commitment to remote or rural health 
3. other attributes that will add value to the organisation 

 

Confirmation of organisational membership is at the discretion of the Health Workforce Queensland Board. 
 

Organisational members are entitled to attend the Annual General Meeting and General Meetings of the 
Company but are not eligible to vote or hold office in the Company. 
 

The annual membership fee of $50.00 (including GST) is payable by 30 September each year.  Payment in full is 
required to ensure continuation of membership and receipt of notice of general meetings.  
 
3. Honorary 
 

The Board may elect as honorary Members of the Company, upon such terms and subject to such conditions as 
the Board may from time to time determine, such persons who by reason of their special qualifications are 
entitled, in the opinion of the Board, to such privilege. 
 

An honorary member is for life, unless they cease to be a Member (for any reason).  The Board may in its 
absolute discretion revoke any honorary membership at any time. 
 

Honorary members are entitled to attend the Annual General Meeting and General Meetings of the Company 
but are not eligible to vote or hold office in the Company. 
 

The annual membership fee is waived for Honorary members. 
 

Honorary membership can be given to an individual (Member or non-Member) the Board believes is entitled to 
such privilege in acknowledgement of their service to Health Workforce Queensland; and/or service to remote 
or rural health in Queensland communities. 
 

The Individual being given Honorary membership must: 
 

1. share the values of the organisation 
2. be committed to remote or rural health 
3. hold other attributes that will add value to the organisation. 
 

Membership Entitlements 
 

Membership Type AGM / General 
Meeting 

Attendance 

AGM / General 
Meeting Voting 

Rights 

Appointment to 
Board of Directors 

Annual 
Membership Fee - 

$50.00 (incl gst) 

Individual ✓ ✓ ✓ ✓ 

Organisational ✓   ✓ 

Honorary ✓    
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Health Workforce Queensland Board of Directors 
 

Individual Members are eligible to be nominated to the Board of Directors.   
 

Organisational Members are eligible to recommend individuals for Individual membership. 

 
Director Criteria 
 

As Directors are Individual Members, they must demonstrate that they possess attributes 1 to 3 and preferably 

have one or more of attributes 4 to 6, as well as other criteria determined by the Board: 
 

1. share the values of the organisation 

2. commitment to remote or rural health 

3. other attributes that will add value to the organisation 

4. is of Aboriginal or Torres Strait Islander heritage 

5. resides in a remote or rural location (MMM4-MMM7) 

6. is or was a remote or rural clinician (includes General Practitioners, Allied Health Professionals, 

Nursing & Midwifery, and Aboriginal Health Workers/ Aboriginal Health Professionals)  

 
Board Composition 
 

Individual members vote to appoint the Directors of the Board at the Annual General Meeting wherein three 
directors retire by rotation and stand for re-election. 
 

The Board’s Nominations Committee recommends eligible Director candidates to the Board of Directors for their 
consideration prior to the Company’s Annual General Meeting. 
 

The number of Board Directors is to be not less than three and no more than nine.  At least one director is to be 
of Aboriginal or Torres Strait Islander heritage.  
 

HWQ currently has eight directors; one director is of Aboriginal or Torres Strait Islander heritage.   

 

Membership Application Forms 
 

Membership application forms are available to view and download from Health Workforce Queensland’s 
website. 
 

A copy of Health Workforce Queensland’s Constitution is also available to view and download from the website. 

 

Contact 
 

For further information, please contact us by email at companysecretary@healthworkforce.com.au, or by phone 
+61 7 3105 7800. 

mailto:companysecretary@healthworkforce.com.au

